
Two Senior Trial Court Staff Attorneys (Civil/Unified Family Court/Appellate) 
Nineteenth Judicial Circuit – Position is open until filled

Position Description.  The Nineteenth Judicial Circuit is seeking two Senior Trial Court 
Staff Attorneys to assist circuit judges with legal research and analysis of complex 
substantive and procedural issues related to civil and/or unified family court proceedings.  
The Senior Staff Attorneys will review pleadings, motions, memoranda of law and other 
documents and will be expected to draft signature-ready orders and final judgments. 
Additionally, they will manage a small number of appeals, prepare bench memos, and 
draft opinions.  They also may assist the Trial Court Administrator with other matters as 
needed.  A successful candidate must demonstrate the ability, confidence, and demeanor 
to work directly with judges on complex issues but must be comfortable working 
independently in an electronic environment.  Excellent verbal and written communication 
skills are required.  These are not supervisory positions. 

The Senior Staff Attorneys will be based in St. Lucie County but may travel throughout 
the Circuit as necessary.  The starting salary of a Senior Staff Attorney is $57,235.62 per 
year.  These are state-funded, full-time positions with retirement and health care benefits. 

Qualifications. The job class specification including all requirements is available for review 
online at http://www.circuit19.org/about-courts/employment-opportunities An applicant 
must be a member in good standing of the Florida Bar and have a minimum of five years 
of experience in the practice of law or as a staff attorney or law clerk in a trial or appellate 
court.  Applicants should e-mail the following materials consolidated to HR@circuit19.org: 

1. State of Florida Application, located here:  State of Florida Application
2. Resume.
3. List of professional references.
4. Non-certified copy of the applicant’s law school transcript(s).
5. Three writing samples from within the past two years.

The State of Florida is an Equal Opportunity Employer/Affirmative Action Employer, and 
does not tolerate discrimination or violence in the workplace. 

Candidates requiring a reasonable accommodation, as defined by the Americans with 
Disabilities Act, must notify the agency hiring authority at 772-807-4383. Notification to 
the hiring authority must be made in advance to allow sufficient time to provide the 
accommodation. The State of Florida supports a Drug-Free workplace. All employees 
are subject to reasonable suspicion drug testing in accordance with Section 112.0455, 
F.S., Drug-Free Workplace Act. 
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